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Agenda

Time

Activity

Welcome

Objective and format of the session.

B Presentation
10 min _
Gender Tag rationale and gender gaps.

Case study selection and team formation
Each participant selects a project and teams are formed (3-6 people).

Teamwork in groups

Teams discuss how to integrate gender into the project.

Teams prepare for the role play (simulation of a meeting between a World Bank
team and the client).

Skits

Each group presents a 5- to 10-minute skit.

B Wrap-up
10 min ,
Award and evaluation forms.
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What is a gender-tagged project?

A PAD must provide:

What gender gap(s) relevant to
the PDO, are to be addressed?
Identify gender gaps in
development outcomes
between males and females in a
given sector or project context

mhat interventions will\

help address the gap(s)?
Specific actions to
respond to the
constraints/ barriers that
lead to the identified
gender gap between

{nales and females / \.interventions )

/" What indicators will measure
progress?
M&E indicator that can track/
monitor progress of the
proposed project




What is different between gender-informed and tagged?

N

p=RESEHE ~EEhehit 2  Empower

Strengthen ability of women o

Objective Include women in Increase women’s well-being
program activities (e.g. food security, income, make strategic life choices anc
health) to put those choices into action

Actions Invite women as Design project to consider Enhance women’s decision
participants; reduce gendered needs, preferences; making power in households
barriers to participation; and constraints to ensure thgt and communities; addressing
implement a quota women benefit from project key areas of disempowerment

system for participation activities
in training events

Indicators Number or proportion of Sex-disaggregated data for
women participating in a positive and negative outcome

Women'’s decision making power
e.g. over agricultural production,

project activity (e.g. indicators such as income, income, or household food
attending training, assets, nutrition, time use, etc. sonsumption; reduction of
joining a group, receiving owcomes associated with

extension advice, etc.)



Good Practice Example:

Tanzania-Zambia Transmission Interconnector Project (P163752)
I

PDO: increase power transmission capacity and strengthen institutional capacity for
regional power trade

e Women hold 25%
of STEM jobs

e Limited # women
in certain job
streams and
management
positions in the
energy sector

e Limited share of
female employees
at Tanzania Elec
Supply Co.

Actions

Identify areas where
women are under-
represented
Identify and reduce
main barriers for
women after
recruitment

Design a recruitmen
mentoring and
leadership program
for women at
TANESCO

* Number of female
recruits as part of
the new
recruitment/lead
ership/ mentoring
program

* Number of
women certified
to trade (in

regional power

pool market)




Enter the Hall of Fame with a creative training

Become an
Mictor, play the role of
your choicel )
TTL, Social Specialist

cnrirn arguments and lead fh"—’-"'-..
Miscussion with clients OR be the
client ond react to World
Bankers' suggestions!

/Gender and Geothermal [Team will
work together,

inspire each other

and have fun!

e Learn about the WB gender-tag,

e Discuss with your team what gender
gaps can the project help to reduce;

* What gender activities can the
project implement, and how the
project can measure gender results.
We will be using real case studies.

Moderators:

. Erla Hlin Hjalmarsdottir (Iceland Ministry of Foreign

' Affairs) — St. Lucia case study
Thrainn Fridriksson (World Bank); - Dominica case
study
Amanda Beaujon (World Bank) — Dominican
Republic
Alejandro Neira (World Bank) - Mexico
Elisabeth Maier (World Bank) - Haiti



Role Play Characters
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GENDER GAPS

# GENDER GAPS > ACCESS TO ELECTRICITY
ACC ESS TO Female-head e HHs and businesses tend 1o be poorer, with lower access 1o finance.
Women thus need wargeted finanaing suppore.
ELECTR|C| | N/ Wormen are known 10 be batler payers,

Capital swbsidies have been applied in owtper-besed sid profects in Uganda, severa] pro-poar financing
schemes have been adopeed in Kenya oo facilitate access nprake, and in Ethiopia, the Glopal Parmership
om Output-Based Aid grant allowed the nasonal wility 1o provide imerest-rape-free credit schemes 1o
make the connection charge affordable i poor households in rera] areas.

# GENDER GAPS > ACCESS TO ELECTRICITY

&% TALKING POINTS

TTL / Sacial Specialist

‘GENDER TAG RATIOMALE

We know that female-headed househalds |
less likely to have access to electricity, and evi

; Minister of Finance or Energy
are on average poorer than men. Focus ing
electricity in female-headed HHs and bus We o not undersiand why we should favor women over men.
project’s results. We cannot taka high risks 10 finence women.

We o ot hawe resources 10 Spenc Oh Wolhen.
OBJECTIVE: To increase electricity access for female-headed HI

Minister of Women's Affairs / Civil Society

ACTIONS
3. Camy out e Women are physically in the home maore than men are, and therefore they benefit more from eleciiciny.
1. Conduct a qualitave stuty 10 identify men's and ant male t Wormen are particularly “time poor,” and the sssociaied dradpery of their wasks [partiolarly collecting
WOIBEN'S heeds ahd priorises; ther sifferences in wse of prep firewood, feiching weier, and processing food) is mainly fulfilled through their own physical Lstor, which
emergy access and use (for example, affordsbility, safory, 25 % has implicaons for their health and the well-being of their chiléren and families.
coping mechanisms, 2 nd in eTacion with service
providens); their prefarrad usspe of energy sources (for 4. Provide i Electricity access is particularly beneficial 1o women and girls: for example, it enables girls wo study a1
example, locstion of light. height of stove placementl; 10 TRi5e 4% night and éo better #1 schoal. Also, access 1o elecirc Libor-saving appliances, such s food processars
and possiole ways 10 OVErcome harTiers i enerngy WOIREN'S §

or washing machines, improves women's quality of kife and may even oeaie income- genarating

; . _
sccess, such s sccess i credit or . ACHOns: oppoTIem ties. It may also increase theiT ime spent in entertainment and laisure.

Ty incheda inperes!-free et for the purchase of
EnERY equEpment, qedit schemes sllowing peyment EXAMPLE?

of connecsion fee i afomstle inselments, sirsdze Wa neeF 10 support poor young women and single mothers, 1o ensure that they also get access in
conmection oosts, and lifeline vaniffs. In Lan People eleciriiry.
the Poar™ pro|
2 Pro-poar wrgeting actions may inclede poverty female-heada
mapping and self-selacion of HHs locaed within 10 interest-fra( Private Sector
2 cenain distance from an existing dismibution same level a5
line or rrensformer, which has been installed for elecirifcation
over 12 months. HHs headet by wamen muay te W coulé heve special conditions for women 10 access elecimicity, bat we need fnancial suppar.
suomarically eligile.

We 2ls0 do not know who is poor! There /s no such dawsbase.
INDICATORS

Share of male- and female-headed HHs and businesses with grid connecion/of-¢
Share of intenest-free oredit lines given to male- and female-headed HHs and bust

Share of male- and female-headed HHs and businesses recoving subsidined corr
o equipment
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CASE STUDIES

Financial Instruments for Brazil Energy

Efficient Cities (FINBRAZEEC)

PROJECT DEVELOPMENT OBJECTIVE

To unlock private financing for urban energy efficiency projects in Brazil
by reducing the credit risk and enhancing the technical quality of efficient
street lighting (ESL) and industrial energy efficiency (IEE) projects

BEMNEFICIARIES

The primary profect benefiganes are (i) the Specizl
Purpase Vehicles (SPVs) created 1o provide Lghting
through public-privae pannerships (PPPs) and
ERENEY SEFVice COMpanies Taceiving finanang for

IEE projects from the facility; (i) the municipalities
recerving the improved energy-effidient sreet Eighting
services; [ifi] urban indusirial enierprises; and (iv)
the pariicipating finandal inst naions, incheding Caixa
Economica Federal (CEF) and other Brazilian private
‘banks that provide financing o the subprojecis. These
financial insintions will benefit from the ceation

of lnan instrements for fnancing enengy efficiency
(EE), theneby incressing their capacity 10 appraise and
monitor EE profecis and allowing them o scale up EE
finandng.

PROJECT COMPONENTS

Companent 1 (155991 million). An EE financing
facility for ESL and IEE will include (i) a boen
Synafication, led by CEF, 1 provide subloans o privae
oompanies for E5L and IEE supprojeces; and (i) 2
garaniee fund, managad by CEF, 0 offer credit risk
enhancement procucts v the commercial lenders and

SWDrDJect Spon soTs.

Component 2 [WS$10 mill]
will pe provided 1o help ing'
implament the profect, supp
ihe EE Facility, and help day
quality subprojects, reducin|
FansacHons.

? RESULTS FRAMEWORK

Q CASE STUDIES > BRAZIL

(CEF will be responsible fori
analyzing credit risks of, ap|
TESOUTCES in (o providing of Eismndire Target valus
pipeline of EE swbprojects in 0 168,154,000,000
strees hg}r;‘l]\gseclm Also, ] 560,000
mOndtar Akl loans 10 ensure |
Brariian and Worlt Bank re Copital moblized et 1 US9) o £30.600.00
peniodic repans, inchding
Teparis to the Ministry of i Fermedals ndcais Fscine Target vaku
G 155) 0 200,000,000
Number of stret Ighting PPPs advisad 0 [
Number of ischnical shudies o B
Hurmber of CEF amploymes iraned [ 0
. mejstensd rekstnd tn defivery of project benefis that o achuly acdnesssd [ 100%:
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GENDER DATA

_ ‘GENDER DATA > BRAZIL

BRAZIL

Indicator Value Year  Souroe
Generd Grnder inaquality mdex 0407 2017 UN Developmers
(34 Programeme [LNEF)
‘Share af fomale-headed housahalds 33.0 27 UN Economic and Social
Afair
Education ‘School enmliment, primarny® F:B8.1 2016 UMNESCO
M:B5.4
Litermcy F:B2.3 216 UNESCO
M: BT
Piopultion (age 26+] with at loast some secondary F-E1.0 2017  UWDP
[ —— ] M: 7.7
Population that completsd bachelor's or equivalent (% NA - UNEECD
age 264)
Agenay Urdemgs marsge 356 2006 Demographic and Health
Surveys [DHS)
Gander-bemad vickenoe® HA - LN Seatistics Division
{UNsD)
‘Wiomen dedared 1o have sufensd some type of 4 FMT  Bresiien Foum of Public
harmssment () Seourity
Share of adolescent women ages 15-19 who are 11.B 210  Comisidn Econdmica para
mathers América Latina y el Carbe:
(CEPALY
Healh Matermal morality mtic 44 2016 World Heakh Organization
{WHO)
Hirthes attendsd by shiled heakth staff [% of tot) 891 2016 UNICEF
Prevalerce of aremi amcng women of reproductive age 272 2016 WHO
(% of women ages 15-40)
‘Women's share of total populstion age 16+ who am 352 27 UNADS
iing with HIV 1]
Employment Labar foroe participation [% of popuistion age 15+) F-G612 2017 intemational Labour
M: 74T Crgariztion (LO)
Urernployment (7 of kkor foros) F16.3 2017 LD
M:11.B
Vulnerable employment (% of emplayment) F:24 27 LO
M: 311
‘Share of ifomal emplcyment i total smployment (%] F-21.6 2016 LO
M: 35.8
Wage erd saknied warkers (% o smploymen] F:74E 2017 LD
M: E3.6
Ernployers [ of smploymend] F-a1 =017 LD
MEEA
Peserage time spent on unpaid work of popuaion age F-216 2012 CEPAL
16 [hours per week] M:19.8
Femule professionsl and techricel warkers (% of toea) MA - Crgarization for Exancemic
Co-operation ard
e —
Firme with femede particpation in cwnership (% of frme) B0.2 2000 Word Bank (WH)
Ererprizs Sureey
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CHARACTER PROFILES
CHARACTER PROFILES

TASK TEAM LEADER

- Professiona], confadent, embnesastic, Tt also siressed
Projects SLOcess, disbersements made as planmhed
FOO

Supports gender-equal opporunities

inchusion and gender aqualty
mducs poverty and promobs shamd prosparity)

Ho
S8} SOCIAL SPECIALIST

Mr/Mrs,

- Professionz], empethetic, emhusiasic, more dedisive
Project’s SWOCESs, SV MMailigate social impans
PDO, optirize gender inegraton into the project, and maximize project impac

:Q: MINISTER OF FINANCE OR ENERGY

Mr/Mrs.

- Impationt, anwoyed,frsmaed, lowd, angry, bt also inrigued
Gex reelectad,/reappoinied, pleese his/her stakeholters and vosers, needs 1o
show improving Ewing standards for vouers
Meads w see results an the earlies! possiole tme
Traditiohal Views reparding gEnder hmas
: Mot much, has heard anecdoies sbout women's diallengss
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Training material

GENDER GAP TEMPLATE EVALUATION FORM

Session: Date:

Project name:

Please take a few minties 1w Gl in this evaluation form regarding the raining, based on your experience. Your
feedback is very valsable 1o us. Thank you for your panicipation.

A. TRAINING CONTENT
A1, How strong was your knowledge of the maining wpics before the raining?
Topics Very high | High Fair Low Very low
ANALYSIS WHAT GEMDER GAF(S)7) Undarstanding WE Gender Tag
Idenliying project-rekeart gerder gaps
v .
Dieveloping reakstic MAE indicators

A2 How strong was your knowladge of the maining wpics after the raining?
Topics Wery high | High Fair Low Very low

ACTIONS (WHAT ACTIVITIES?) =

E. TRAINING OBJECTIVES
E1. How well ware the maining objectives mar

(Plense tndirate your kevel of in the oot tof each of the folioaing objecttves)

Objectives Strongly | Agree Neutral | Disagree | Strongly
agree disagree

[ WE Gender Tag

identifying project-rokenvent gender gaps

o -

Dewsloping roalistio MAE indicators

M&E (WHAT INDICATORS?)

C. TRAINING EXECUTION

(C1. Please rate the role of the moderator in presentng the different aspecis of the methodology.
Topics Excellent | Good Fair Foor | Very poor |
Instructions
Training rmafaral
Teammwork

Shit

GENDER AND ENERGY ROLE PLAYING: TRAINING MATERIAL @ GENDER AMD ENERGY ROLE PLAYING: TRAINING MATERIAL @
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Breakout session
e

CHOOSE A CASE STUDY

Brazil: Financial Instruments for Brazil Energy Efficient Cities (FinBRAZEEC)

Colombia: Clean Energy Development Project

Dominican Republic: Distribution Grid Modernization and Loss Reduction Project

Haiti: Renewable Energy for All

Iraq: Electricity Services Reconstruction and Enhancement Project

Mexico: Additional Financing for Energy Efficiency in Public Facilities Project (PRESEMEH)
West Bank and Gaza: Electricity Sector Performance Improvement Project

Yemen: Emergency Electricity Project

BE CREATIVE AND HAVE FUN !!!
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